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A. General Provisions

[bookmark: _Hlk230343248]Article 1- This agreement, prepared in accordance with Law No. 3308 on Vocational Education in order to regulate the principles of workplace training to be carried out in enterprises for students of the Faculty/ College/ Vocational School, is signed between the Faculty Dean’s Office / College Directorate / Vocational School Directorate, the Internship Coordinator, the Enterprise, and the Intern student.

Article 2- This agreement, prepared in three copies and signed by the parties, shall be retained as follows: one copy by the Faculty Dean’s Office/ College Directorate/ Vocational School Directorate, one copy by the enterprise, and one copy by the student.
          
Article 3- This agreement covers the educational, practical, and internship-related activities to be carried out by students of the Faculty/ College/ Vocational School within Vocational and Technical Education Zones at workplaces located both domestic and international.

Article 4- The internship training of students undertaking workplace training in enterprises shall be conducted on the dates announced by the Faculty Dean’s Office/ College Directorate/ Vocational School Directorate in accordance with the academic calendar of Bandırma Onyedi Eylül University and the relevant internship plans.

B. Internship Requirement

Article 5- Students enrolled in the internship course included in their curriculum are required to complete practical training for the number of days specified in the internship regulations of the Faculty / College/ Vocational School where they are studying. The students who enroll in the program through horizontal transfer while already undertaking an internship at another higher education institution must repeat the internship unless they can document that the internship they completed complies with the regulation.

C. Validness

Article 6- This agreement, signed by the parties in accordance with the internship dates announced by the Faculty/ College/ Vocational School based on the academic calendar of Bandırma Onyedi Eylül University, shall remain valid until the student completes the internship training.
	
Article 7- In the event of a decrease in the number of personnel after the commencement of internship training, students who have already been admitted to the training shall be allowed to continue their training until the completion of their internship period (Law No. 3308, Article 22).


Ç. Leave

Article 8- The student’s working period shall be ……… (……) working days as specified in the internship regulations of the Faculty/ College/ Vocational School. During the internship period, the student shall comply with the working hours of the enterprise/institution where the internship is conducted and shall work during daytime hours within shift systems and may work overtime voluntarily if requested. However, overtime periods shall not be counted as part of the internship duration.

           
D. Insurance

Article 9-The students may be provided with health insurance by the enterprise/institution. For students whose health insurance is not provided by the enterprise /institution, with the conclusion of this contract, occupational accident and occupational disease insurance will be arranged by the Faculty Dean's Office/ College Directorate/ Vocational School Directorate in accordance with Article 5(b) of the Social Insurance Law No. 5510, for the duration of their internship training at the enterprise/institution.

Article 10- The insurance premiums required to be paid by the Faculty Dean’s Office/ College Directorate / Vocational School Directorate shall be paid to the Social Security Institution or transferred to the account of the Institution in accordance with the rates determined by the Social Security Institution.
 
Article 11- Documents related to insurance and premium payments shall be retained by the Faculty Dean’s Office/ College Directorate/ Vocational School Directorate for five (5) years.


E. Student Attendance, Discipline, and Academic Status

Article 12- Students are required to attend the institutions/enterprises where they undertake their internship training.

Article 13- The authorities of the institution/enterprise shall notify the Faculty Dean’s Office/ College Directorate/ Vocational School Directorate within a maximum of five (5) working days regarding any student who fails to attend workplace training for three (3) consecutive working days without a valid excuse.

Article 14- If students engage in behavior at workplaces that warrants disciplinary investigation, the workplace must report this in writing to the Faculty Dean's Office/School Directorate/Vocational School Directorate. Disciplinary procedures shall be carried out in accordance with the provisions of the “Higher Education Institutions Student Disciplinary Regulation”. The outcome shall be reported to the relevant enterprise in writing.

Article 15- The academic performance evaluation of students receiving internship training in enterprises shall be conducted in accordance with the Bandırma Onyedi Eylül University Associate Degree and Undergraduate Education-Teaching, and Examination Regulations.


F. Duties and Responsibilities of the Parties

Article 16- Duties and responsibilities of the institutions/enterprises providing workplace training are as follows:

1. To monitor student attendance and report absences and sick leave to the relevant internship coordinators and the Faculty Dean's Office/ College Directorate/ Vocational School Directorate within the specified timeframe,
2. To review the Internship Evaluation Form, which pertains to the internship dates of the students, during the first course registration period following the completion of the internship and to submit it in a signed and sealed envelope (if it will not be received by the intern student) to the relevant Faculty Dean's Office/ College Directorate/Vocational School Directorate for evaluation,
3. The name, surname, and nature of the illness or accident of a student who falls ill during an internship and whose illness lasts more than 1 (one) week (7 days) or who suffers any work-related accident, as documented by official institutions, must be reported to the Social Security Institution (SGK) by the workplace. In addition, the incident must be reported in writing to the Dean's Office of the Faculty of Engineering and Natural Sciences, Bandırma Onyedi Eylül University (E-mail: muhendislik@bandirma.edu.tr and fax: (266) 6060613) on the same day. The Dean's Office should also be informed verbally about the matter (Phone: (266) 7170117). The relevant workplace is responsible for any SGK sanctions that may arise from failure to notify.


Article 17- The duties and responsibilities of students undertaking workplace training are as follows:

1. To comply with the regulations and procedures of the workplace,
2. Not to disclose confidential information related to the workplace to third parties,
3. Not to participate in union activities.
4. To continue workplace training without interruption.
5. To keep all internship-related files and documents and submit the relevant forms to the Faculty Dean’s Office/ College Directorate/ Vocational School Directorate within the specified period.
 
G. Wage

PROCEDURES AND PRINCIPLES REGARDING THE COVERAGE OF A PORTION OF THE WAGES OF STUDENTS RECEIVING VOCATIONAL EDUCATION IN ENTERPRISES FROM THE UNEMPLOYMENT INSURANCE FUND PURSUANT TO LAW NO. 3308 ON VOCATIONAL EDUCATION

Article 18- Pursuant to Provisional Article 12 of Law No. 3308, the payments to be made to students within the scope of the first paragraph of Article 25 of the same Law shall not be less than thirty percent (30%) of the net minimum wage. In enterprises/institutions providing vocational education, if fewer than twenty personnel are employed, two-thirds of the minimum payable amount, and if twenty or more personnel are employed, one-third of the minimum payable amount shall be paid as a State contribution from the allocation designated under subparagraph (b) of paragraph (B) of the third paragraph of Article 53 of Law No. 4447.

 (2) Enterprises/Institutions shall pay the amount of the State contribution to be transferred on behalf of the student, together with the portion to be covered by the enterprise as specified in the agreement, into the student’s bank account by the tenth day of each month. The State contribution amounts paid by the enterprises shall be reimbursed to the enterprises no later than the twenty-fifth day of the same month.


Note: In cases where the enterprise makes payments to the student, the applicable provision is specified above under the heading ‘WAGE”.


Ğ. Other Provisions


Article 19- For matters concerning students receiving internship training in enterprises/institutions that are not covered by this agreement, the relevant provisions of the applicable legislation shall apply.
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	Employer or Representative
	Faculty Industry Coordinator

	
Name and Surname:

	
Name and Surname:

	
Name and Surname:


	
Date: …/…/20

	
Date: …/…/20

	
Date: …/…/20


	Signature:
	Signature/Stamp:
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* Each page must be initialed by the Student, Enterprise/Institution, and Internship Coordinator.
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